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PRESIDENTõS MESSAGE 

I have nothing to offer but blood, 

toil, tears and sweat - Winston 

Churchill. 

Be conscious of what is happening 

around you, nurse! This is a period in 

our nursing lives that will resonate 

amongst the fraternity in Trinidad 

and Tobago for years to come. This 

period, while long in coming, is final-

ly here. This period, historic by any 

measure, will be forever etched in 

our mind, and impact tremendously 

and positively those that will come 

after us. At last, through the diligent 

and unwavering work of many, Nurs-

ing personnel have now ARISEN. 

Arisen from a slumber so deep and 

entrenched, yet so comfortable and so 

paralysing, that we did not even 

know we were asleep. We did not 

even realise the strength we have 

within.  

The undeniable importance and the 

essential role that TTRNA must play 

in the lives 

of nursing 

personnel, 

must be 

made 

known to 

each nurse 

within the 

fraternity, 

in order 

that they 

may under-

stand the path we have taken. Redi-

recting our profession, must be the 

goal for us all. Beyond the shadow of 

a doubt, a strong and embolden TTR-

NA means a healthier you. This 

TTRNA. Your TTRNA.  

A healthier You, the Policy maker. 

You the nurse. When you come into 

the TTRNA, you are coming into an 

organization that is over 87 years old. 

Do you know your organization, the 

TTRNA, have been a part of nearly 

every health sector policy in Trinidad 

and Tobago? Are you aware that the 

TTRNA predates most associations 

and is older than all unions in Trini-

dad and Tobago? Nursing personnel 

have been instrumental in the build-

ing of our nation, even before the 

constitution of TnT was envisioned. 

Do the naysayers know that? Will 

you need to tell them? You need to 

tell that MY association, your associ-

ation, the TTRNA, has been a part of 

more international forums discussing 

and debating national policy issues, 

before independence, than some of 

our naysayers and their organizations 

have done and hope to do in their 

existence.   

You need to tell them that, I as a 

member of the TTRNA, is automati-

cally a part of the fraternity of nurses 

within the region (CNO), within the 

commonwealth (CNMF), and within 

the international community (ICN). 

You need to tell them that when the 

Minister of Health, changes or imple-

ments a policy, and as part of his ar-

gument in parliament and to the pub-

lic, he states that due to the WHO 

suggestion we have decided to take 

the following actionsé. In truth and 

in fact, what he is saying is that TTR-

NA, who makes their input at ICN 

congress, which is the worldwide 

nurses positions on a matter, which is 

then factored into WHO revised poli-

cy, informs all governments. Your 

TTRNA. That is the kind of reach 

you have, being a part of TTRNA. 

A healthier you, the Professional 

CARICOM member states have been 

developing the professional services 

sector. NURSING AND MID-

WIFERY are one of the professions 

that comprise the óApproved Profes-

sional Servicesô. This gives nursing 

personnel the ability to live and work 

within CARICOM without the need 

for work permits or other essential 

documents that other persons would 

require. 

The reasoning behind NURSING 

AND MIDWIFERY being given 

priority treatment by CARICOM is 

the fact that several required institu-

tional structures are already in place, 

which are not found in other profes-

sions and sectors. Some of these in-

clude having Domestic Legislation in 

place (Nursing Personnel Act 2014) 

Regulator/Registration Board/ Coun-

cil (Nursing Council of Trinidad and 

Tobago), availability of domestic/

regional programme of study (UWI, 

USC, COSTAATT) and most im-

portantly a Professional Association 

(TTRNA). Therefore, no association, 

no professional. 
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A healthier you, Professional Prac-

tice 

Make no mistake. We are more than 

a union. We are a professional asso-

ciation. And with that, comes a           

professional responsibility. One of 

the foremost responsibility of a pro-

fession, is self-regulation. If you are a 

true profession, no person outside the 

profession can and ought to disci-

pline and correct you. Simply be-

cause you are the one in the know. 

The TTRNA is no different. We must 

hold the mantle of being able to cor-

rect ourselves. If you see a colleague, 

doing what you know is wrong, you 

have a duty, an obligation, a mandate 

to correct them in a manner that does 

not belittle them but act in an adviso-

ry capacity. If they continue, then 

you must stop them or report them. 

Do no harm. Few other unions will 

be so brave to take on such a role. 

TTRNA while lobbying, tooth and 

nail for you, will not condone wrong 

doing. We will not condone not ful-

filling your obligation to your patient 

or employer. Give onto Ceaser, what 

is Ceaserôs. Give onto the lord, what 

is for the lord. If the employer con-

tracted you for 40 hrs a week, give 

him his 40 hr week. So you will be 

justified in demanding your remit-

tance for work done, in full and on 

time. 

A healthier you, economically. 

I am often bewildered when I discuss 

this topic with a few remaining nurs-

ing colleagues who are still a part of 

the sinking ship. I ask them, be still 

and look within yourselves. See the 

bodies that have broken away from 

the once powerful goliath that have 

now lost its way, and have coura-

geously gone on to form their own 

unions. See if they have not done 

better since they started speaking for 

themselves. See just three (3) recent 

examples (Police, TTUTA, and 

MPATT) and ask yourself, honestly, 

if they are not better off. 

Which one of them, have ever gotten 

less than what we got during negotia-

tions. Which one of them are in a 

worse off position economically, 

having represented themselves, than 

when there were others who spoke 

for them. Which one of them didnôt 

develop the capacity over time, to get 

even more than what persons never 

even taught possible. 

While some were negotiating $50 

increase in COLA, Police were suc-

cessfully negotiating for 1 million 

dollarsô life insurance, 10 % of the 

HDC housing stock, and $1000 tax 

free allowance. 

While some was negotiating $30 in-

crease in hosiery allowance, Teachers 

were successfully negotiating match-

ing their salaries to the international 

market, injury benefit, and study 

leave. 

While some signed on the dotted line 

for a 5% increase and betraying the 

rest of the union fraternity, MPATT 

was negotiating for Continuing Medi-

cal Education (CME) allowance, 

VAT and Motor Vehicle Tax exemp-

tions. 

You see it is pure economics and log-

ic. Not only the government will be 

more amenable to agree to offer a 

higher percentage increase to smaller 

group (21% to 1500 doctors, vs 14% 

to 60,000 plus public officers) but the 

smaller group will now be able to 

articulate what they need better for 

themselves. 

Comrades, if it takes a village to raise 

a child, then it takes a professional 

association to raise a nurse. The 

TTRNA is that village. This is our 

thing. 

TTRNA is a combination of individ-

uals who would have shared similar 

experiences and trails in perusing a 

similar goal. It is I, your nursing col-

league, who was there besides you, 

when you entered studentship. It is I, 

like you, who left our good paying 

jobs in other sectors, some of us 

straight out of secondary school, to 

study and work for a stipend. (A sti-

pend in every sense of the word).  

It is I, your nursing colleague, who 

had to find ways and means to main-

tain and provide for our families 

while surviving on a stipend. Some 

of us spent 3, 4, 5, some up to 8 

years, repeating courses and that 

ódreaded nursing council examô, de-

termined to get through, on a stipend. 

So why, in March 2017, while work-

ing, long, hard hours in unsanitary 

and unsafe conditions, with few re-

sources at our disposal, unappreciat-

ed and exploited, on a salary that re-

sembles a stipend, that we should 

continue to let a part time union man 

to represent us for this. 

No health insurance, no tax exemp-

tions, no permanent position, no 

Christmas parties or end of year bo-

nus. No sports or family day, no 

study leave, no harzard allowance, no 

upward mobility, no proper compen-

sation for specialization. No life time 

achievement award or retirement 

function. No card to say óThank you 

for the years you gave to the serviceô, 

no administrator to attend your funer-

al when you are no longer of service.  

No more. No more poor representa-

tion, from a dysfunctional organiza-

tion. 

Have no fear comrades. Donôt doubt 

yourselves.  

It always seems impossible until it is 

done - Nelson Mandela 

PRESIDENTõS MESSAGE 

Continued from previous page  
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Meet Mr. Winda Green, an Enrolled 

Nursing Assistant  for 26 years, and a 

proud and dedicated member of  

TTRNA for 7 plus years. When asked 

what were his reasons for joining TTR-

NA Mr. Green said, ñI wanted to be a 

part of  a nursing body that speaks, 

represents and seeks the interest of 

their own. Particularly the terms and 

conditions of employment of Nursing 

Personnel in Trinidad and Tobagoò  

Because of his dedication and drive for 

excellence, Mr. Green now sits as the 

first Enrolled Nursing Assistant on the 

Nursing Council of Trinidad and Toba-

go.  

Today  Mr. Green serves. not only as an 

esteemed member of the Nursing Coun-

cil of Trinidad and Tobago but also 

serves a s a staff representative for the 

Northern Branch of TTRNA, conven-

iently located at the Port of Spain Gen-

eral Hospital.   

Cont. on Page 5 

FIRST NURSING ASSISTANT TO SIT ON NURSING COUNCIL 

Enrolled Nursing Assistant Creates History 

aǊΦ ²ƛƴŘŀ DǊŜŜƴ ǎŜŜƴ ŀōƻǾŜ ǿƛǘƘ  

ŎƻƭƭŜŀƎǳŜΣ aǊǎ wƻǎŜƳŀǊȅ .ŜƴƧŀƳƛƴ 

ŘǳǊƛƴƎ ŀ bƻǊǘƘŜǊƴ .ǊŀƴŎƘ ŀŎǝǾƛǘȅ 

 ŀǘ aI²I ƛƴ CŜōǊǳŀǊȅ нлмт 

The Community Palliative Care Ser-

vice (CPCS) helps to relieve the anxi-

ety associated with death and dying 

by providing hospital care at home 

while affording dying patients and 

their familiesô greater dignity at end 

of life.  The CPCS has positively im-

pacted on the financial resources of 

the TRHA by decreasing hospital 

stay and deaths for cancer patients at 

end of life. 

what is expected or required within 

the scope of their usual duties. 

Ms. Karen Frank and her team, 

Roxanne Moore-Seaforth, Anna-

Phylicia Fraser, Samantha Corbin-

Nancis and Desiree Okali were rec-

ognized and rewarded for their dedi-

cation and excellent contribution to 

Health care through their palliative 

care service. 

COMMUNITY PALLIATIVE 

CARE SERVICE 

On January 29th 2017, TRHA hosted 

its annual employee quality award 

function. At the function both the 

Tobago Chairman Karen Frank and 

our immediate past Chairman Kathy 

Ann Ottley receive team awards on 

behalf of their units. 

Exceeding Expectations 

The Team Exceeding Expectations 

category recognises a team whose 

actions and activities go well beyond 

CELEBRATING NURSING EXCELLENCE  

CǊƻƳ ƭŜƊ aǎΦ YŀǊŜƴ CǊŀƴƪ ŀƴŘ aǎΦ YŀǘƘȅŀƴƴ hǧƭŜȅ  

 

TTRNA extends congratulations to 

these two  

outstanding contributors to the health 

care team. In each issue of the Journal 

nursing personnel achievements shall 

be highlighted in the column. 

Congratulations  

Karen and Kathyann!  

/ƻƴǝƴǳŜŘ ƻƴ ǇŀƎŜ ф 
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By Absolom Clarke 

2017 has met TTRNA on the move, 

reinventing its image and making the 

Association more visible to it mem-

bers and to the public.  

This hybrid fraternity, (NURSING 

ASSOCIATION/UNION) seeks to 

represent all categories of NURSING 

STAFF.  

Recognizing the need for information 

to be easily accessed by members a 

Facebook page was established to 

augment the existing webpage ttr-

na.org. The webpage was also rede-

signed and currently include surveys, 

real time updates, education and 

many other areas necessary to keep 

nursing personnel well informed of 

professional developments, situations 

nurses face and actions taken by the 

Association.  

TTRNA members can contribute 

through the respective branches at 

monthly branch meetings, serving on 

various committees. For this bienni-

um, thus far (2016-2018) TTRNA 

has solidified alliances, formed link-

ages with different unions and associ-

ations, met with the different RHAôs, 

met with the Minister Of Health.  

TTRNA held a mass nurses' rally on 

Child Abuse was held in Sangre 

Grande in which there was full par-

ticipation by TTRNA members and 

other members of staff. This rally 

was supported by the Joint Trade Un-

ion Movement (JTUM) and Trinidad 

& Tobago Teachers Union ( TTU-

TA). TTRNA is concerned about its 

members welfare, the Association 

thinks that one of the ways this could 

be done is through health. We are 

here to improve health of the mem-

bers as well as the nation . The Asso-

ciation therefore is in the process of 

securing health insurance for its 

members. Quotes have been sought 

from insurance companies (Guardian, 

Sagicor, Tatil and Pan American) for 

committee review then TTRNAs cen-

tral executive will make a sound de-

cision in the best interest of all mem-

bers. The Association is looking for 

coverage options for individual, cou-

ple or family and is asking for 80% 

rebate on costs. 

Mr. Green also highlighted that he 

has been afforded the opportunity to 

attend educational conferences, train-

ing sessions and workshops that have 

proven beneficial to him.  

He envisions that all nursing perso-

nell in Trinidad and Tobago will see 

the wisdom in becoming a part of our  

Association/Union both to benefit 

and contribute to our personal and 

professional development.  

Letitia Cox  

Social  Marketing Officer. 

TTRNA ADVANCES 

ONLINE OPINION POLL 

Chart's depicting the response of employees throughout the various Regional Health Authorities (RHA). 

23 Respondents 

Ten members of the Eastern Re-

gional Health Authority (ERHA) 

participated in this survey followed 

by Six (6) members from North 

West Regional Health Authority 

(NWRHA). Four(4) members of 

North Central Regional Health Au-

thority (NCRHA) participated 

whilst one(1) member participated 

from the South West Regional 

Health Authority (SWRHA) 

Continued  on page 8 

FIRST NURSING ASSISTANT TO SIT 

ON NURSING COUNCIL 

Continued from page 4 
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The TTRNA hosted a mass Nurses 

Rally at the Sangre Grande Civic Cen-

tre on Friday 17th of March 2017. 

Nursing Personnel from North West 

Regional Health Authority, North Cen-

tral Regional Health Authority, South 

West Regional Health Authority, East-

ern Regional Health Authority and To-

bago Regional Health Authority were 

in attendance. Nursing Students from 

the Ministry of health, University of 

the Southern Caribbean, COSTAATT, 

University of the West Indies School of 

Nursing(UWISON)were also in attend-

ance. Inspiring and thought provoking 

featured addresses were delivered by: 

¶ Comrade Idi Stuart. - President 

TTRNA 

¶ Comrade Ozzi Warwick. - General 

Secretary JTUM 

¶ Comrade Darren Leehim - 3rd 

Vice President T&TUTA 

Greetings were delivered by: 

¶ Mrs. Gwendolyn Loobie Snaggs. - 

1st Vice President CNO 

¶ Ron Clement - 2nd Vice President 

TTRNA 

¶ Mr. Christopher Toussaint.  - Chair 

Eastern Branch TTRNA 

¶ Comrade Jameel Sydney - Presi-

dent Emergency Medical Services 

Union 

¶ Ms.Stacey Mahabal. - TTNSA 

This Rally was history in the making, 

Nursing Personnel committed to 

TTRNA'S thrust to seek Recognized 

Majority Union Status for Nursing Per-

sonnel. Nursing Personnel representing 

Nursing Personnel, to ensure  better 

terms and conditions of employment. 

 The Eastern Branch launched their 

campaign: Nurses coming together; 

lending their voice against child 

abuse. A touching and heart wrenching 

monologue by Ms. Shermaine George 

was delivered, entitled "I can't tell 

mummy". This monologue reminded 

us about the lack of support many chil-

dren receive when they attempt to re-

port instances of child abuse to their 

family and it also gave a realistic view 

of the emotional pain shared by these 

children. Mr. Christopher Toussaint 

highlighted our need to join the fight 

and support the cause. He also intimat-

ed that in today's society we lack 

strong family values that in the past 

operated as a mechanism to protect our 

nation's children, these values need to 

return. 

We extend a hearty thank you to the 

Director of Nursing Education Ms. 

Joycelyn Alvarez Clarke, Dr.Oscar 

Ocho Principal of UWISON, Ms. Phyl-

lis Wolford Principal Nursing Depart-

ment USC and Mr. Rupert Jones Chair 

of the Department of Nursing Costaatt, 

for seeing the importance of building 

social awareness of nursing students. 

We also extend a heartfelt thank you to 

the General Manager of Nursing ER-

HA Ms. Sharon-Dufeal George and the 

Matron of Sangre Grande Ms Lynette 

Francis for supporting nurses profes-

sional development in this initiative. 

Special mention must also be made to 

the acting Gm of NCRHA Ms Mary 

Lopez for her support and cooperation. 

 Some thought inspiring quotes were: 

"Forward ever backward never" 

"We are more than two" 

"We are stronger together" 

Highlights 

The crowd was enthralled by the ener-

gized performance of the Wasafoli 

dance and drumming group. This cul-

tural performance invoked a sense of 

urgency amongst nursing Personnel. 

An urgency to join the Nursing Revo-

lution. The rhythmic beats and pulsing 

sounds was an ancestral call.... 

TTRNA invites all Nursing Personnel 

to join the Nursing Revolution! 

Submitted By: 

Letitia Cox 

Social Marketing Officer TTRNA 

A NURSING REVOLUTION IGNITED BY NURSING PERSONNEL NEED FOR CHANGE 
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ŎŀǳǎŜΗ 

bƻǊǘƘŜǊƴ .ǊŀƴŎƘ ǎǘŀũ wŜǇǊŜǎŜƴǘŀπ

ǝǾŜǎ ŀƴŘ .ǊŀƴŎƘ /ƘŀƛǊ ŀǘ ŦŀǊ ǊƛƎƘǘ 

ƳŜŜǘǎ ǿƛǘƘ ǘƘŜ aŀǘǊƻƴ ƻŦ aI²I 

ŀǘ ŎŜƴǘŜǊΣ ŘǳǊƛƴƎ ŀ ǊŜŎǊǳƛǘƳŜƴǘ 

ŘǊƛǾŜ 

¢ƘŜ tǊŜǎƛŘŜƴǘ aǊΦLŘƛ {ǘǳŀǊǘ 

ƳŜŜǘǎ ǿƛǘƘ /ƻƳƳǳƴƛǘȅ bǳǊǎƛƴƎ 

tŜǊǎƻƴƴŜƭ ŘǳǊƛƴƎ ŀ ǊŜŎǊǳƛǘƳŜƴǘ 

ŀƴŘ ǎŜƴǎƛǝȊŀǝƻƴ ƛƴƛǝŀǝǾŜ 

{ƻǳǘƘ .ǊŀƴŎƘ 9ȄŜŎǳǝǾŜ aǎΦ [ŀǳǊŜƭ bŜŘŘ 

ŦǊƻƳ ƭŜƊ ŀƴŘ {ƻǳǘƘ .ǊŀƴŎƘ /ƘŀƛǊ ŀǘ ŦŀǊ 

ǊƛƎƘǘ ǎǘŀƴŘ ǿƛǘƘ bǳǊǎƛƴƎ tŜǊǎƻƴƴŜƭ ŘǳǊƛƴƎ 

ŀ ƳŜŜǘ ŀƴŘ ƎǊŜŜǘ ŜȄŜǊŎƛǎŜ 

Look out for core members of our  

Special Recruitment Team coming 

to your hospital soon. 

Walkabouts and registration 

drives meetings  have been held 

at , Mount Hope Women Hospital , 

Eric Williams Medical Science 

Complex, Port of Spain General 

Hospital, San Fernando General 

Hospital, St. Anns Psychiatric 

Hospital, St. James Medical Com-

plex. The team welcomes dedicat-

ed members to ensure each area of 

Trinidad and Tobago served by 

Registered Nursing Personnel is 

visited by the end of March 2013. 

MEMBERSHIP DRIVE 

Lƴ tƘƻǘƻΥ ¢¢wb! 9ŀǎǘŜǊƴ ƭŜŘ ōȅ .ǊŀƴŎƘ /ƘŀƛǊƳŀƴ ƳŜǘ ǿƛǘƘ ǘƘŜ ŘƛǎǘǊƛŎǘ ƘŜŀƭǘƘ ǾƛǎƛǘƻǊǎ ƻŦ 9ŀǎǘŜǊƴ wŜƎƛƻƴ 
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ONLINE OPINION POLL 

 
List of employeesô satisfaction throughout the regions 

One (1) member ERHA and one (1) member from SWRHA were satisfied 

with the Health care Provided for Nursing Personnel by the Regional Health 

Authorities. Whereas two members of TRHA were not satisfied, Nine (9) 

members of ERHA were dissatisfied ,Four (4) Members of the NCRHA were 

dissatisfied and six (6) members of the NWRHA reported that they were also 

dissatisfied. 

Gender participation of employees  

13 respondents opted to identify  

their gender. 

Twelve(12) Females participated whilst 

one (1) male participated amongst the 

thirteen (13) respondents who opted to 

state their gender. 

/ƻƴǝƴǳŜŘ ŦǊƻƳ ǇŀƎŜ р 

Age of employees who participated in the survey 

13 members opted to identify their age 

Seven (7) members were within the 35-44 age bracket whilst four (4) members were within the 25-34 age range. 

One (1) member was within the 45-54 age range and one member was within the 55-64 age range amongst the 

thirteen (13) members who opted to state their age 

/ƻƴǝƴǳŜŘ ƻƴ ƴŜȄǘ ǇŀƎŜ 
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CELEBRATING NURSING EXCELLENCE  

!Ŏǘǳŀƭ ŎƻƳƳŜƴǘǎ ŦǊƻƳ ƻǳǊ ƳŜƳōŜǊǎ  

Members the wait is over! TTRNA has heard your cry and our Socio-economic Committee will soon launch a Group 

Health Insurance plan for Nursing Personnel and their families. TTRNA understands the concept of caring for the 

caregiver and we have every intention of ensuring that you are cared for. Nursing Personnel can look forward to a plan 

that capsulates doctor's visits, medical procedures, vision testing and much more... This plan will come into effect as 

early as May 2017. Please log on to www.ttrna.org for updated information. 

lifestyle clinics. Both residents and 

visitors are attended to in this clinic 

which makes it convenient even for 

those traveling into Tobago.   

The clinic is always adequately 

staffed as team members ensure cov-

erage by medical and nursing staff 

for each clinic.  Based on the feed-

back from members of the public and 

documented success of the clinics, 

there are plans to expand into other 

health centres.  The Primary Care 

Anti-coagulation Clinic epitomises a 

quality improvement initiative in 

clinical care. 

Submitted By: 

Sarah Balfour 

The clinical excellence category is to 

recognise teams in a clinical disci-

pline, who have accomplished patient

-centred improvements in delivering 

healthcare to our patients. 

THE ANTI-COAGULATION 

CLINIC 

This clinic has been in operation 

since 2011 and is conducted at the 

Canaan, Scarborough and Rox-

borough Health Centres. The service, 

which has a base at the hospital, re-

fers clients to the Primary Care clin-

ics in an effort to reduce waiting time 

between clinics and so that care is 

provided closer to the patientsô 

homes. 

The clinic is overseen by DHVs 

Kathy Ann Ottley & Ms.Carron 

Rivers and attended to by the Prima-

ry Care District Medical Officers.  It 

provides walk-in testing; home visits 

with follow ups and referrals to other 

services such as dental, nutrition or 

Continued from page 4 

On many occasions, team members 

have pooled its own resources togeth-

er to support and provide for current 

patients and their families.  In Octo-

ber 2016, the service celebrated 2 

years in existence by hosting a Can-

dle Light Vigil in memory of loved 

ones and their families who accessed 

the service.  Their personal telephone 

numbers are given to patients and 

family members to contact them in 

case of emergency or anxiety. 

The Palliative Care team balances 

working in the Oncology Department 

with ensuring that their CPCS pa-

tients are visited regularly. They have 

demonstrated that although the ser-

vice currently does not exist under 

perfect circumstances, they are will-

ing to go to extreme lengths to ensure 

that the needs of both patients and 

their families are addressed. 

Excellence in Clinical Care 

Member from NWRHA: "Our 

needs are overlooked, our complaints 

devalued by both doctors and col-

leagues, and we have no access to 

accessory facilities such as dental and 

ophthalmology. We are lumped with 

the crowd for surgical, midwifery/

obstetric and gynecologic needs"

     

Member from ERHA: "There are 

no healthcare plans for nurses, nor 

staff doctors for those who fall sick at 

workò 

Member from TRHA: "where as 

members of the defense force and 

their immediate family can obtain 

care through a proper designed medi-

cal plan. We as nurses doesn't even 

have access to a staff clinic much less 

for our immediate family to access"

    

Member from NCRHA: "nurses 

need health insurance family eye 

(vision) dental care basics are non 

existent". 

{ǳōƳƛǧŜŘ .ȅΥ bƛŜƭŀ !ǳƎǳƛƭŜǊŀ 

/ƻƴǝƴǳŜŘ ŦǊƻƳ ǇǊŜǾƛƻǳǎ ǇŀƎŜ 
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Historical Background 

TTRNA has been an Association 

for 87 years. This Association at-

tained trade union status in the 

year 2014 with the goal of attain-

ing Recognized Majority Union  

(RMU) status for Nursing Person-

nel. Teachers, Police Officers, Fire 

officers and even medical officers 

were once part of the Public Ser-

vice Association however each one 

of these professions saw the need 

to form their own union.  

TTRNA under the leadership of the 

new executive will build on the 

foundation set by our nursing fore-

parents and chart the way forward by 

attaining RMU status for Nursing 

Personnel. 

The TTRNA in its role as a union is 

currently vigorously advocating on 

behalf of many cases that have 

been brought to our attention, 

however, we will highlight three (3) 

of these very pressing matters, Ms 

Ursuline Deverteuil an RMN previ-

ously employed at a Mental Health 

Facility, A Registered Mental 

Nurse currently employed at a 

mental health facility, and a Regis-

tered Nurse attached to an inten-

sive care unit. 

Meet Ms. Ursuline Devetrteuil! 

Ms Ursuline Deverteuil suffered a 

debilitating injury whilst carrying out 

her duties as a Nurse in the year 

2014. Unfortunately a patient in a 

state of confusion and anxiety struck 

Ms. Deverteuil which resulted in in-

juries that accumulated many days 

sick leave. Ms. Deverteuil known for 

a heart and passion for patients was 

treated totally opposite by her em-

ployer. Ms. Deverteuil's salary was 

stopped when the That decided to 

board her and she has not been com-

pensated for her work related injury. 

The Association stepped in and ren-

dered not only expert advocacy but 

assisted Ms. Deverteuil where her 

previous employers would not. A 

trade dispute was filed by TTRNA on 

Ms.Deverteuil's behalf and the matter 

is now at the industrial Court. 

RMN physically assaulted at work 

A Registered Mental Nurse attached 

to a mental health facility within 

Trinidad and Tobago reported an al-

leged physical assault which occurred 

on Friday 16th September 2016. This 

report was made to all relevant au-

thorities and The Regional Health 

Authority of his employ. To this date 

the Regional Health Authority has 

taken no action against the alleged 

perpetrator, a Medical Officer with 

an alleged history of violence toward 

others. This nurse suffered physical 

injuries that required him to present 

sick leave. It is almost 5 months since 

this incident occurred and to this date 

the Authority is still investigating.  

TTRNA wrote an official complaint 

to the medical board regarding the 

perpetrator and accompanied this 

RMN when questioned by RHA  

officials. TTRNA remains com-

mitted to the realization of Justice 

for this nurse. 

RN suspended without pay! No 

investigation! No tribunal! 

A registered nurse attached to the 

Port of Spain General Hospital 

suspended for one month without 

pay for refusing staff reassign-

ment to another unit. This nurse 

was attached to the Intensive Care 

unit POSGH. Abiding by a policy 

that dictates that nurses assigned 

to ICU should not be reassigned 

to another unit as it's a high priori-

ty unit requiring a one to one nurse 

patient ratio. The nurse having re-

fused was subsequently suspended 

with out pay . Her rights were in-

fringed upon as the Regional Health 

Authority failed to adhere to their 

very own disciplinary conduct Regu-

lation. A trade dispute has been 

launched by the TTRNA in her de-

fense. 

 We may ask ourselves, are Nursing 

Personnel's safety a Priority? Are we 

of less value than other health profes-

sionals?. As we reflect on the injus-

tices meted out to us:  "A senior 

Nurse sexually assaulted at St 

James Medical Science Complex  

October 2015 ( Security firm re-

mains). Patient throws missile at 

nurse in labour Department 

POSGH April 2015  

TTRNA refuses to allow the injustic-

es of  management to carry on. Nurs-

ing Personnel must be treated fairly 

and be given the respect that they 

deserve. 

Letitia Cox 

Social Marketing Officer TTRNA 

INDUSTRIAL RELATION ISSUES  
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      SCHOLARSHIPS 

       Provided partial scholarship grants to members, prior to Governmentôs introduction of a scholarship programme. 

Facilitated overseas attachments through arranging accommodation and professional courtesies. 

EDUCATION 
Host educational conferences annually to update nursing and midwifery personnel. 

Provide opportunities for members to benefit from ICN 3M fellowships and ICN bursaries for Leadership training 

programme. 

Provide opportunities for receiving educational offerings of the Commonwealth Nurses Federation. & ICN 

(workshops/conferences) 

Source sponsorship for members and nursing students to participate in international, regional and local nursing/

health forums. 

Convene Quadrennial Conferences with TTNA Amer. Inc. every (4) four years since 1983 to expose members/

nursing personnel to new knowledge from international, regional & local speakers. 

Played a lead role in the policy change resulting in the transfer of nursing education to tertiary educational institu-

tions. 

Represented nursing and midwifery personnel on national committees for improving the health service; including 

the Morean Commission & 1990 Cabinet appointed Task Force to review the health situation 

Participated in the development of the NCTTôs first Professional Code of Conduct for the Registered Nurse, Li-

censed Midwife & Health Visitor; the development of the first curriculum for the preparation of  Intensive 

Care Nurses in Trinidad & Tobago and the development &/ or review of curricula for other nursing and mid-

wifery programmes. 

Provides library service at Head Office 

Provides awards and book grants for nursing students. 

Established and operates a Nursing Academy to provide continuing education programmes for nursing personnel 

and health care programmes for members of the public. 

Provides support to members families in times of need. 

Seeks to have nurses recognised at national, regional &international levels for their contribution to nursing and the 

population. 

Provided legal oversight/support to protect nursingôs interest during the Commission of Inquiry into the ñegg nogò 

adverse event at St. Annôs hospital. 

Sought to have a nurse representative on each RHA Board commencing with promulgation of the RHA Act 1994. 

Provide inputs in the development of local (national), regional and international nursing /health policies and local 

and regional legislation e.g. CARICOMôs Model Professionals Bill 

Intervene where members have reported an injustice /legitimate, safety and health issues affecting them on the job. 

e.g. PCCs receiving less salary than HNs at SFGH; or dehumanized by HR practice 

  

Lead Lobbies, including networking and mobilization of response against any policy with negative implications for 

nursing and midwifery personnel. 

TTRNA HISTORY HIGHLIGHTS 
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GAMES AND MORE 
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! ƴǳǊǎŜ ŎŀǊƛƴƎ ŦƻǊ ŀ Ƴŀƴ ŦǊƻƳ ¦{! ŀǎƪŜŘΣ ά{ƻ ƘƻǿΩǎ 

ȅƻǳǊ ōǊŜŀƪŦŀǎǘ ǘƘƛǎ ƳƻǊƴƛƴƎΚέ 

άLǘΩǎ ǾŜǊȅ ƎƻƻŘΣ ŜȄŎŜǇǘ ŦƻǊ ǘƘŜ YŜƴǘǳŎƪȅ WŜƭƭȅΦ L ŎŀƴΩǘ 

ǎŜŜƳ ǘƻ ƎŜǘ ǳǎŜŘ ǘƻ ǘƘŜ ǘŀǎǘŜΣέ ǘƘŜ ǇŀǝŜƴǘ ǊŜǇƭƛŜŘΦ 

¢ƘŜ ƴǳǊǎŜ ŀǎƪŜŘ ǘƻ ǎŜŜ ǘƘŜ ƧŜƭƭȅ ŀƴŘ ǘƘŜ Ƴŀƴ ǇǊƻπ

ŘǳŎŜŘ ŀ Ŧƻƛƭ ǇŀŎƪŜǘ ƭŀōŜƭ άY¸ WŜƭƭȅΦέ 

¢ŀƪŜƴ ŦǊƻƳ τ CŀŎŜōƻƻƪ ƎǊƻǳǇ [tbǎ !ǊŜ bǳǊǎŜǎ ¢ƻƻΗ 

CREDITS 
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